OVEREATERS
ANONYMOUS.

CENTRAL FLORIDA INTERGROUP

Below are current service opportunities in the OA Central Florida Intergroup.
e Nominations for each position will be accepted at the October 10, 2026 and November 14, 2026
Intergroup meetings.
e Elections will be held at the December 12, 2026 Intergroup meeting. The service for each position begins Jan. 1, 2027.
e To fulfill one of these positions, a member should participate in an OA group that is registered by OA World Service and is
part of the Central Florida Intergroup. For more detailed information about positions, please see the resources listed below.
Policies and Procedures: https://www.oacfi.org/2026/06/14/policy-procedure-manual-june-2026/
Bylaws: https://www.oacfi.org/wp-content/uploads/2024/11/bylaws-OACFI-willingness-to-learn.pdf (Currently being reviewed by
the Bylaws Committee for possible updates/edits.)

Service Position Open Brief Description of Duties and Other Information Abstinence
in January 2027 Requirement
Support the chairperson and ensure continuity of leadership and committee function. 1 year
*VICE CHAIR Serve in place of the Chairperson when needed.
This is an OACFI Board Position. The Vice Chair shall have given service beyond the
group level for a minimum of 1 year. Term of services is 2 years. The vice chair is usu-
ally expected to become chair.
Manage the financial resources of the Intergroup in accordance with established poli- 1 year
*TREASURER cies, and maintain its fiscal integrity. Provide regular financial reports, including pru-
dent reserve status.
This is an OACFI Board Position. Treasurer shall have given service beyond the group
level for a minimum of 1 year. Term of service is 2 years.
*PIPO (PUBLIC INFOR- The PIPO Committee shall carry the Overeaters Anonymous message to the publicand | 6 months
MATION AND PROFES- professional community and support efforts to increase public awareness of Over-
SIONAL OUTREACH) eaters Anonymous. Recommended term of service is 2 years.
COMMITTEE CHAIR
*NEWSLETTER Produce the Intergroup newsletter in support of communication and recovery. 6 months
EDITOR The newsletter currently comes out monthly. Recommended term of service is 2 years.
*12™ STEP WITHIN Support recovery within the fellowship by reaching members who still suffer. 6 months
COMMITTEE CHAIR
*REGION 8 Represent the Intergroup at Region 8 Assemblies. Attend and participate in Region 8 6 months
ASSEMBLY Assemblies. Present a written report to Intergroup following the assembly.
REPRESENTATIVES (2 | There are two (2) Business Assemblies / Recovery Conventions per year; usually held in
OPENINGS) March and October. Term of service is 2 years. Service-related expenses are covered
by Intergroup.
*WORLD SERVICE DEL- | Represent the Intergroup at the World Service Business Conference. Attend and partic- | 1 year
EGATES ipate in the World Service Business Conference. Present a written report to Intergroup
(3 OPENINGS) following the conference.
The World Service Business Conference meets every year. Term of service is 2 years.
Service-related expenses are covered by Intergroup.
OA World Service states that each Delegate shall have given service beyond the group
level for a minimum of 2 years.
*NEXT GENERATION Support outreach and engagement with younger people in Overeaters Anonymous. 6 months
COMMITTEE CHAIR Recommended term of service is 2 years.
*INTERGROUP MEETING Serve as the link between member groups and the Intergroup. Attend and participate Not listed.
REPRESENTATIVES in the Intergroup business meetings. Communicate information, motions, and deci-
Needed for groups that | sions between Intergroup and their group. Ensure their group’s meeting information is
do not currently have a | accurate and current. Support Intergroup service through committee participation,
Meeting Representa- | where possible. Appoint an alternate who may serve in their absence.
tive for Intergroup. Intergroup meets monthly via videoconferencing.

If interested in any of these positions, or for more information, please email: chair@oacfi.org or

call 443-754-0503 and leave a message. Thank you!
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